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MOGO1

DEFINITIONS

COMPANY

DOMUS LINE

DOMUS LINE S.R.L.

with registered office in Via Olmetto, 17 - 20123 Milan

and operational headquarters in Via Maestri del Lavoro, 1 — 33080 Porcia (PN)
Tax ID and Companies’ Register No: 10105890965

CODE OF ETHICS

the official document of the COMPANY containing the statement of values inspiring
the COMPANY in the exercise

of its activities, as well as the set of rights, duties and responsibilities of the company
towards its stakeholders

(employees, suppliers, customers, etc.). It is an integral part of the
ORGANISATION, MANAGEMENT AND CONTROL MODEL.

DECREE

Legislative Decree no. 231 of 8 June 2001 and amendments.

RECIPIENTS

all persons (employees, collaborators, etc.) who are bound to comply with the
provisions of this MODEL and the annexed CODE OF ETHICS, and in particular:

e persons holding positions of representation, administration or management of the
COMPANY or one of its organisational units with financial and functional autonomy
and persons who, even in fact only, manage or control the company (top
management);

e persons subject to the management and supervision of the persons listed in the
previous point (persons in a subordinate position).

BODY

any body to which the provisions of the DECREE APPLY IN FULL.

ORGANISATION,
MANAGEMENT
AND CONTROL
MODEL

system of corporate self-government adopted by the COMPANY, the application of
which is subject to the control of a SUPERVISORY BODY.

It includes, inter alia, a series of directly applicable rules of conduct and indicates
the main procedures to be followed in the performance of the company activities in
order to prevent the commission of significant crimes

pursuant to the DECREE, in compliance with the values and principles listed in the
CODE OF ETHICS.

SUPERVISORY
BODY (SB)

autonomous collective body, independent from the administrative body of the
COMPANY, appointed to supervise the efficacy of and compliance with the
ORGANISATION, MANAGEMENT AND CONTROL MODEL.

THIRD PARTIES

all physical or legal persons bound to provide one or more services to the COMPANY
or who in any way hold relations with it without being qualifiable as RECIPIENTS.
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MOGO1 DOMUS LINE

1. LEGISLATIVE DECREE NO. 231/2001
1.1 THE ADMINISTRATIVE LIABILITY REGIME APPLICABLE TO LEGAL PERSONS

Legislative Decree no. 231 of 8 June 2001, concerning the “Regulation on administrative liability of
legal persons, companies and associations also with no legal personality”, has adapted Italian law on
the responsibility of legal persons to international agreements previously signed by Italy, in particular
the Brussels Convention of 26 July 1995 on the protection of the Community’s financial interests, the
Brussels Convention of 26 May 1997 on combating corruption among public officers both in the
European Community and the Member States and the OECD Agreement of 17 December 1997 on
combating the corruption of foreign public officers in economic and interest transactions.

The DECREE introduced a regime of administrative criminal liability of legal persons into the Italian
legal system, in addition to the liability of the physical person materially committing the crimes, and
aims to involve in the punishment also the BODIES in whose interest or to whose advantage the crimes
were committed.

The liability laid down in the DECREE also concerns crimes committed abroad, provided action is not

taken by the State in which the crime was committed.

The main parts of the DECREE concern:

a) the identification of the persons who, committing a crime in the interest of or to the advantage of
the BODY, may be deemed liable.
This refers in particular to:

1. persons in top management positions, i.e. holding positions of representation,
administration or management of the BODY or one of its organisational units with financial
and functional autonomy and by persons who, even in fact only, manage or control the
organisation;

2. persons in a subordinate position, i.e. subject to the management or supervision of the

persons listed in point 1;

b) the identification of significant crimes leading to the administrative liability of Bodies, i.e.:
i) crimes against the Public Administration (specified in articles 24 and 25 of the DECREE);
i) Computer crimes and illegal processing of data (specified in art. 24-bis of the DECREE, as
introduced by art. 7, Law no. 48 of 18 March 2008);
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MOGO1 DOMUS LINE

i) organised crime (specified in art. 24-ter of the DECREE, as introduced by art. 2, Law no. 94
of 15 July 2009);

iv) crimes concerning the counterfeiting of money, legal tender and official stamps (specified in
art. 25-bis of the DECREE, as introduced by art. 6, D. Lgs. no. 350 of 25 September 2001,
converted into Law no. 409 of 23 November 2001);

V) crimes against industry and trade (specified in art. 25-bis.1 of the DECREE, as introduced
by art. 17, para. 7, letter b), Law no. 99 of 23 July 2009);

vi) corporate crime (specified in art. 25-ter of the DECREE, as introduced by art. 3, para. 2, D.
Lgs. 11 April 2002, no. 61 );

vii) Crimes of terrorism or subversion of the democratic order (specified in art. 25-quater of the
DECREE, as introduced by art. 3, Law no. 7 of 14 January 2003);

viii) Crimes against life and individual safety (specified in art. 25-quater. 1 of the DECREE, as
introduced by art. 8, Law no.7 of 9 January 2006) and crimes against the individual (specified
in art. 25-quinquies of the DECREE, as introduced by art. 5, Law no. 228 of 11 August 2003);

ix) market abuse crimes (specified in art. 25-sexies of the DECREE, as introduced by art. 9,
para. 3, Law no. 62 of 18 April 2005);

X) crimes of manslaughter or serious injury committed in breach of the accident prevention and
health and safety at work regulations (specified in art. 25-septies of the DECREE, as
introduced by art. 9, Law no. 123 of 3 August 2007);

xi) possession of stolen goods, laundering, use of stolen money, goods or assets and self-
laundering (specified in art. 25-octies of the DECREE, as introduced by art. 63, para. 3, D.
Lgs. 21 November 2007, no. 231);

xii) copyright crimes (specified in art. 25-novies of the DECREE, as introduced by art. 15, para.
7, letter c), Law no. 99 of 23 July 2009);

xiii) crimes against the judicial administration (specified in art. 25-decies of the DECREE, as
introduced by art. 4, Law no. 116 of 3 August 2009);

Xiv) environmental crimes (specified in art. 25-undecies of the DECREE, as introduced by article
2, D.Lgs. no. 121 of 7 July 2011);

XV) so-called transnational crimes (introducing the administrative liability of the BODY, pursuant
to the DECREE, art. 10, Law no. 146 of 16 March 2006);

XVi) crimes relating to illegal immigration (specified in art. 25-duodecies of the DECREE, as
introduced by article 2, para. 1, D. Lgs. 16 July 2012, no. 109);

Xvii) crimes relating to racial discrimination and xenophobia (specified in art. 25-terdecies
included in the DECREE by article 5, para. 2, Law no 167 of 20 November 2017)
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MOGO1 DOMUS LINE

xviii) fraud in sports competitions, abusive exercise of gaming or betting and gambling games
played using prohibited devices (provided for in Article 25-quaterdecies of the DECREE, as
introduced by Article 5, Italian Law No. 39 of 3 May 2019);

XiX) tax offences (provided for in Article 25-quinquiesdecies of the Decree, as introduced by
Article 39, paragraph 2 of Italian Law Decree no. 124 of 26 October 2019, then converted
by Italian Law no. 157 of 19 December 2019);

XX) offences of smuggling, (provided for in Article 25-sexiesdecies of the DECREE, as introduced
by Article 5, paragraph 1(d), of Italian Legislative Decree no. 75 of 14 July 2020).

xxi) criminal offences against cultural heritage (established by Art. 25-septiesdecies of the
DECREE, as introduced by Art. 3, para. 1, Italian Law No. 22, 9 March 2022);

XXii) criminal offences of illicit trade of cultural heritage and the devastation and pillage of cultural
and landscape heritage (established by Art. 25-duodevicies of the DECREE, as introduced by
Art. 3, para. 1, Italian Law No. 22, 9 March 2022).

In this regard, it is specified that other crimes may in future be included by the legislator in the DECREE.

1.2 SANCTIONS
The sanctions envisaged for administrative offences linked to the crimes are:
v fines;
v restrictive sanctions;
v" confiscation of the proceeds of the crime;
¥v" publication of the sentence.

In particular, the main restrictive sanctions consist of:
¥' ban on the exercise of the business activity;
v" suspension or withdrawal of authorisations, licenses or concessions functional to the crime
committed;
¥v" ban on doing business with the Public Administration, other than for obtaining a public service;
v disqualification from grants, loans, benefits or subsidies and/or withdrawal of any already granted;
¥v" ban on advertising goods or services.
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MOGO1 DOMUS LINE

1.3 CONDITIONS EXEMPTING ADMINISTRATIVE LIABILTY
Articles 6 and 7 of the DECREE establish specific forms of exemption of the administrative liability of
the BODY for crimes committed in the interest of or to the advantage of the BODY both by the top

management and persons in a subordinate position.

In particular, in the case of crimes committed by the top management, art. 6 of the DECREE envisages
exemption if the BODY demonstrates
that:

d) prior to the crime being committed, the management body has adopted and effectively
implemented an ORGANISATION, MANAGEMENT AND CONTROL MODEL aiming to prevent
crimes of the nature of the one reported;

d) the task of supervising the operation and compliance of the model and the management
of its updating has been appointed to a SUPERVISORY BODY of the BODY, granted
autonomous powers of initiative and control;

d) the persons committing the crime acted by fraudulently evading the ORGANISATION,
MANAGEMENT AND CONTROL MODEL;

d) the SB is not found to have omitted to carry out its supervisory tasks, or to have carried

them out insufficiently.

As regards persons in a subordinate position, art. 7 of the DECREE states that the BODY is responsible
if the commission of the crime was made possible by failure to comply with management and
supervision obligations.

In this respect, the aforementioned art. 7 specifies that in any case, the breach of the management
and supervisory obligations is excluded if the BODY, before the commission of the crime, has adopted
and effectively implemented an ORGANISATION, MANAGEMENT AND CONTROL MODEL suitable for

preventing the crimes like the one committed.

The DECREE also states that the MODEL must meet the following requirements:
1. it must identify the activities in the framework of which there is a possibility that crimes may
be committed;
2. it must provide for specific protocols aiming to plan training and implement decisions of the
BODY in relation to the crimes to be prevented;
3. it must identify methods for managing financial resources to prevent the commission of these

crimes;
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MOGO1 DOMUS LINE

4. it must establish information obligations towards the SB;
5. it must introduce an internal disciplinary system suitable for sanctioning the failure to comply
with the measures indicated in the MODEL.

2. THE MODEL ADOPTED BY DOMUS LINE S.R.L.
2.1 REASONS FOR THE ADOPTION OF THE ORGANISATION, MANAGEMENT AND CONTROL
MODEL

The COMPANY, to ensure increasingly correct and transparent conditions in the conduction of its
business and the company activities, has deemed it consistent with its own corporate polities to
proceed with the adoption of an ORGANISATION, MANAGEMENT AND CONTROL MODEL in line with
the requirements of the DECREE and on the basis of the Guidelines issued by the Trade Associations.
This initiative was taken on board in the belief that the adoption of this MODEL can constitute a valid
tool for raising awareness among all RECIPIENTS, to ensure that they, in the performance of their own
activities, adopt correct behaviour in compliance with the ethical principles and values on which the
COMPANY has historically based its activities, to prevent the risk of the commission of the crimes
contemplated in the DECREE.

2.2 PURPOSE OF THE MODEL

The ORGANISATION, MANAGEMENT AND CONTROL MODEL drafted by the COMPANY is based on a
structured and organic system of procedures and control activities which substantially:

a. identify the areas and processes at risk of crime in the company activities, i.e. those activities in
the framework of which it is considered most possible that crimes can be committed (so-called
“sensitive areas”);

b. define an internal regulatory system aiming to plan training and implement decisions of the
company in relation to the risks/crimes to be prevented through:

iii. a CODE OF ETHICS, setting the values and principles of reference to the COMPANY;
iiii. formal procedures to govern in detail the operating methods in so-called “sensitive areas”;
iiiii. a system of delegated functions and powers of attorney for the signature of company
deeds, ensuring the clear and transparent representation of the decision making and

implementing process;
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c. determine a coherent organisational structure aiming to inspire and check the correctness of
conduct, guaranteeing a clear and organic allocation of duties, applying a fair segregation of
functions, ensuring that the arrangements planned by the organisational structure are actually
implemented;

d. identify the processes for managing and controlling financial resources in the risk activities;

e. assign the SB the task of monitoring the operation and compliance with the MODEL and managing

and proposing relative updates.

The ORGANISATION, MANAGEMENT AND CONTROL MODEL, therefore aims to:

a) declare, promote and defend the ethical principles characterising the operations of the COMPANY;

b) improve the corporate governance system;

Cc) draft a structured and organic prevention and control system aiming to reduce the risk of the
commission of crimes and breaches of the CODE OF ETHICS in the company activities;

d) among all those working in the name of and on behalf of the COMPANY in the so-called “sensitive
areas”, raise awareness of the risk, in the event of the breach of the provisions laid down therein,
of offences subject to criminal and administrative sanctions, not only for themselves but also for
the COMPANY;

e) inform all those working in any way in the name of, on behalf of or in any case in the interests of
the COMPANY that the breach of the requirements of the MODEL will lead to the application of
sanctions or the termination of the contractual relationship;

f) underline that the COMPANY shall not tolerate unlawful behaviour of any kind and whatever the
purpose, as such behaviour is in any case contrary to the ethical principles of the COMPANY.

2.3 DOCUMENT STRUCTURE

This MODEL consists of a General Part and individual Special Parts, drafted by the COMPANY, for the
various types of crimes laid down in the DECREE.

In the General Part, following reference to the principles of the DECREE, the document illustrates the
essential components of the MODEL with particular reference to the CODE OF ETHICS, the SB, staff
training and the dissemination of the MODEL within the Company, to the disciplinary system and the
measures adopt in the event of failure to comply with the provisions of the MODEL.

The Special Parts of the Model, concerning each category of crimes considered in the DECREE: (i)
describe the types of significant crimes pursuant to D.Lgs. 231/2001; (ii) establish the general rules
of conduct required of the RECIPIENTS of the MODEL; (iii) set the principles for drafting the procedures
in the company areas involved; and (iv) identify the areas in which there is the highest risk of
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committing the crimes (so-called “sensitive areas”), identifying the relative company functions

involved and introducing operating and control procedures for these activities.

Special Part “A"” applies to all types of crimes specified pursuant to article 24 and 25 of the DECREE,
i.e. crimes against the Public Administration.

Special Part “"B” applies to all types of crimes specified pursuant to article 24-bis of the DECREE,
i.e. computer crimes and illegal processing of data.

Special Part “C"” applies to all types of crimes specified pursuant to article 24-ter of the DECREE,
i.e. organised crime.

Special Part “D"” applies to all types of crimes specified pursuant to article 25-bis of the DECREE,
i.e. crimes concerning the counterfeiting of money, legal tender and official stamps.

Special Part “E” applies to all types of crimes specified pursuant to article 25-bis.1 of the DECREE,
i.e. crimes against industry and trade.

Special Part “F"” applies to all types of crimes specified pursuant to article 25-ter of the DECREE, i.e.
corporate crimes.

Special Part “"G"” applies to all types of crimes specified pursuant to article 25-quater of the DECREE,
i.e. for Crimes of terrorism or subversion of the democratic order.

Special Part “H"” applies to all types of crimes specified pursuant to articles 25-quater.1 and 25-
quinquies of the DECREE, i.e. Crimes against life and individual safety, crimes against the individual.
Special Part “'I"” applies to all types of crimes specified pursuant to article 25-sexies of the DECREE,
i.e. crimes of market abuse.

Special Part “J” applies to all types of crimes specified pursuant to article 25-septies of the DECREE,
i.e. crimes committed in breach of the accident prevention and health and safety at work regulations.
Special Part “"K"” applies to all types of crimes specified pursuant to article 25-octies of the DECREE,
i.e. possession of stolen goods, laundering, use of stolen money, goods or assets.

Special Part “'L"” applies to all types of crimes specified pursuant to article 25-novies of the DECREE,
i.e. copyright crimes.

Special Part “"M" applies to all types of crimes specified pursuant to article 25-decies of the DECREE,
i.e. crimes against the judicial administration.

Special Part “"N” applies to all types of crimes specified pursuant to article 25-undecies of the
DECREE, i.e. environmental crimes.

Special Part "O” applies to all types of crimes specified pursuant to article 10 of Italian Law no. 146
of 16 March 2006, i.e. so-called transnational crimes.
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Special Part “P"” applies to all types of crimes specified pursuant to article 25-duodecies of the
DECREE, i.e. crimes relating to illegal immigration.

Special Part “"Q"” applies to all types of crimes specified pursuant to article 25-terdecies of the
DECREE, i.e. crimes relating to racial discrimination and xenophobia.

Special Section “"R"” is applicable to the crimes provided for by Article 25-quaterdecies of the
DECREE, i.e. for crimes related to fraud in sports competitions, unauthorised gaming or betting and
prohibited gambling games played using prohibited devices.

Special Section “S"” is applicable to the crimes provided for by Article 25-quinquiesdecies of the
DECREE, i.e. tax crimes.

Special Section “T"” is applicable to the crimes provided for by Article 25-sexiesdecies of the DECREE,
i.e. crimes related to smuggling.

The Special Part "U" is applied to the criminal offences envisaged pursuant to Arts. 25-sexiesdecies
and 25-sexiesdecies of the Decree, i.e. not only for criminal offences against cultural heritage, but
also for offences of illicit trade of cultural heritage and the devastation and pilfering of cultural and
landscape heritage.

2.4 UPDATES, AMENDMENTS AND INTEGRATIONS TO THE MODEL

As this MODEL is a document issued by the management body (in conformity with the requirements
of art. 6, paragraph 1, letter a) of the DECREE), its adoption, amendment and integration are the
responsibility of the Administrative Body of the COMPANY.

In particular the Administrative Body of the COMPANY IS RESPONSIBLE FOR:

e checking the necessity to update the MODEL;

e following such checks (or in any case at the motivated proposal of the SUPERVISORY BODY),
amending or integrating the MODEL.

All amendments and integrations are promptly notified to the RECIPIENTS.

2.5 RELATIONS BETWEEN THE MAIN COMPONENTS OF THE ORGANISATION, MANAGEMENT
AND CONTROL MODEL
The ORGANISATION, MANAGEMENT AND CONTROL MODEL adopted by the COMPANY consists of three

main components, aiming to guarantee the application and efficacy of the MODEL:
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I. the CODE OF ETHICS is the general instrument for promoting ethical corporate conduct, establishing
and underlining to the RECIPIENTS and THIRD PARTIES the set of ethical values and moral principles
the COMPANY constantly refers to in the exercise of its activities;

II. the system of procedures and relative controls over the so-called “crime risk”, identified on a case-by-
case basis in the Special Parts of the MODEL;

ITI.the SUPERVISORY BODY, whose activities are fundamental for the precise and effective application of
the MODEL.

3. CODE OF ETHICS

The CODE OF ETHICS (Annex 1) is an integral and substantial part of the ORGANISATION,
MANAGEMENT AND CONTROL MODEL adopted and implemented by Domus Line S.r.l.

The values and principles stated therein reflect the ethical rules on which the COMPANY’S operations
are based, in compliance with the referred ethical principles, constantly considering the needs

expressed by its stakeholders, whether public or private.

In this respect, it is specified that the COMPANY: (i) conforms its action to comply with the general
criteria of healthy and prudential corporate management, (ii) adopts appropriate company
organisation certification tools (the Code of Ethics is in fact a complementary dimension of the Quality
System in force, adopted by the Company and certified in conformity to ISO standards 9001:2015,
14001:2015 and ISO 45001:2018 ).

The correct and transparent performance of activities, along with due technical diligence, therefore
represent the foundations on which every RECIPIENT bases his or her everyday activities.

The operations in the COMPANY and for the COMPANY are based on the personal contribution of
intellectual means, experience and the sharing of common values. Therefore anyone working in the
COMPANY and for the COMPANY works as a person and not as a resource, and therefore is considered
a key figure contributing to the achievement of the company objectives, not for their own sake but
adding value to themselves and to the persons they interact with (other RECIPIENTS, stakeholders,

etc.).
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DOMUS LINE

4. SUPERVISORY BODY

4.1 REQUIREMENTS OF THE SUPERVISORY BODY

The SUPERVISORY BODY appointed by the COMPANY, in line with the Guidelines of the main trade

associations and the related laws, has the following characteristics:

a.

autonomy and independence: these requirements require that the majority of the
members of the SB are chosen from among persons external to the COMPANY. To ensure
these conditions, the SB is assured independence from the administrative body of the
COMPANY, towards which the SB holds a position of staff, and to which specific reporting
activities are addressed;
respectability: this requirement means that the office of member of the SB may not be
held by persons:

i. subjected to preventive measures by the judicial authorities and according to the

laws in force;

ii. who have been convicted of a crime with final judgement (unless rehabilitated):

- who have served a custodial sentence for a banking, financial or
tax crime,

- who have served a custodial sentence for one of the crimes listed
in title XI of Book V of the Italian Civil Code and Royal Decree R.D.
no. 267 of 16/03/1942,

- who have been imprisoned for no less than six months for a crime
against the Public Administration, possessions, the public order or
the public economy,

- who have been imprisoned for no less than one year for any
intentional crime;

iii. who have been convicted for any one of the crimes listed in the DECREE;
professionalism: this requirement demands that the SB possess technical and professional
competences suited to the functions it is required to perform. These competences, which
along with the above requirements guarantee the objectivity of judgement, can also be
found in the professional curricula of its members;
continuity of action: this requirement demands that the SB continuously performs the
activities to supervise the MODEL with appropriate commitment and the widest possible
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powers of investigation directly assigned by the top management of the COMPANY. In this
respect the SB is configured as a structure which reports to the COMPANY, bit which is
assigned no operational tasks or other functions aside from those listed in this MODEL;

e. availability of organisational and financial means: this requirement demands that the SB
be equipped with the necessary organisational and financial means to perform its

functions.

In relation to this point and in order to guarantee the highest degree of independence for the SB, this
body, in the performance of its functions, has the financial means required to ensure its full and
autonomous operation. For this purpose, the administrative body of the COMPANY shall annually
allocate the SB an appropriate fund, on the basis of the indications given by the SB, which shall be

used exclusively to cover the costs borne by the SB in the exercise of its functions.

4.2 IDENTIFICATION OF THE SUPERVISORY BODY
In compliance with the provisions of art. 6, letter b), of the DECREE, the SUPERVISORY BODY is
identified and formally appointed by the administrative body of the COMPANY. The SB, identified as
a collective body, is composed of 3 (three) members with the following professional characteristics:

- 2 (two) legal experts (external members);

- 1 (one) expert in the characteristic activities of the company, company

organisation, risk management and internal auditing (internal member).

As an alternative, when appointing the SB, the administrative body may assign the functions of the
SUPERVISORY BODY to the Board of Auditors. To ensure the operational continuity of the SB, the
administrative body of the COMPANY - in the event of the termination of office of the minimum number
of members required - undertakes to appoint, within 10 (ten) days from the date of occurrence of
such circumstance, another/other member/s.

4.3 FUNCTIONS AND POWERS OF THE SUPERVISORY BODY
The SB of the COMPANY is appointed to:
1. supervise the application of the MODEL in relation tot he different types of crimes contemplated
by the DECREE;
2. check the efficacy of the MODEL and its capacity to prevent the commission of the referred
crimes and breaches of the CODE OF ETHICS;
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3. identify and propose to the COMPANY management updates and amendments to the MODEL
in relation to the changes in laws or company conditions, so that these may be submitted for
the approval of the administrative body of the COMPANY.

Specifically, the SB of the COMPANY is assigned the following tasks:

a)

b)

c)

d)

periodically check the Table of “Evaluation of processes for the purpose of identifying the risk
activities pursuant to D.Lgs. 231/2001"” (annexed to each Special Part sub doc. 1) to report any
need for adaptation in line with changes in the company activities and/or structure;

periodically perform targeted checks on certain operations or specific acts, implemented in the
framework of the so-called “sensitive areas” as identified in the framework of the Table on
“Evaluation of processes for the purpose of identifying the risk activities pursuant to D.Lgs.
231/2001" (annexed to each Special Part sub doc. 1);

gather, process and store information concerning the compliance with the MODEL, and update,
where required, the list of information which must obligatorily be submitted to the SB (see
following paragraph 4.5);

perform internal audits to check presumed breaches of the provisions of this MODEL or the CODE
OF ETHICS brought to the attention of the SB in reports or emerging during the supervisory
activities of the SB.

check that the elements laid down in the individual Special Parts of the MODEL for the different
types of crimes (adoption of standard clauses, implementation of procedures, etc.) are in any case
suited and responding to the needs of compliance with the provisions of the DECREE, proposing
updates to these elements where they are not compliant.

To ensure the effectiveness of the SB’S control actions, it is necessary that:

1. the activities implemented by the SUPERVISORY BODY may not be controlled by any other
company body or structure, without prejudice to the fact that the administrative body of the
COMPANY is in any case required to monitor the suitability of its actions;

2. the SUPERVISORY BODY, in compliance with the laws concerning the processing of personal data,
has free access to the COMPANY functions - without the need for any prior consent - to obtain any
information or data required for the performance of the tasks laid down in the DECREE and this
MODEL;

3. the SUPERVISORY BODY may - under its own direct supervision and responsibility - avail itself of
all the COMPANY structures or external consultants, whenever necessary.
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4.4 REPORTING OF THE SUPERVISORY BODY TO THE COMPANY BODIES

The SB reports on the implementation of the MODEL and any criticalities emerging in relation to
it. In particular, the SB submits a report to the administrative body of the COMPANY, on a six-
monthly basis, illustrating all the activities and inspections performed by the SB, the operating
methods used, and any criticalities found.

The SB shall, in any case, report promptly to the Administrative Body of the COMPANY concerning
any breach of the MODEL considered founded, of which it has become aware having been reported

by the RECIPIENTS or which it has ascertained during the performance of its own activities.

The SB of the COMPANY may be convened at any time by the Administrative Body of the COMPANY
or may in turn submit a request in this sense, to report on the operation of the MODEL or any
specific situations.

4.5 INFORMATION FLOWS TO THE SB

4.5.1 The ordinary reporting channel

The COMPANY adopts one or more information channels that allow the parties indicated in Article
5, paragraph 1, of letters a) and b) of the DECREE (i.e. parties in top management positions and
subjects in subordinate positions) to submit, in order to protect the integrity of the COMPANY
itself, detailed reports of unlawful conducts, relevant according to the DECREE and based on
precise and concordant factual elements, or of violations of the MODEL of the COMPANY, which
come to their knowledge due to the functions carried out (so-called “"Whistleblowing”).
These channels ensure the confidentiality of the whistleblower’s identity in the handling of the
report.
These reports should be sent to the SUPERVISORY BODY, which can be reached at the following
numbers:

- e-mail address: odv@domusline.com;

- postal address: “Domus Line S.r.l. Supervisory Board”. — Via Maestri del Lavoro,

1 - 33080 - Porcia (PN)".

Reports must be made in writing and not anonymously.
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The SB assesses the reports received and may summon, if it deems it appropriate, the alleged
perpetrator of the violation, also carrying out all the checks and investigations it deems necessary
to ascertain the fact reported. The SB’s determinations on the outcome of the assessment must
be justified in writing.

The COMPANY shall regulate the way in which reports are collected, managed and stored.

4.5.2 The internal reporting channel pursuant to the Whistleblowing Decree

THE COMPANY has complied with the provisions established by Italian Legislative Decree No. 24,
10 March 2023, authorising the "Implementation of EU Directive 2019/1937 " of the European
Parliament and Council of 23 October 2019, on the protection of people who report violations of
EU law and the measures regarding the protection of people who report any breach of national

legislative provisions".

That regulation aims:
» on one hand, to combat (and prevent) corruption and, more generally, poor
governance in both the public and private sectors.;
» on the other hand, to safeguard freedom of expression and information, including
the right to receive and communicate information, as well as media freedom and

pluralism.

From this perspective, ensuring protection—both in terms of confidentiality and safeguarding
against possible retaliation—for individuals who come forward with reports helps to uncover and
prevent risks and harmful situations for the administration or the organisation involved (in this
case, Domus Line S.r.l.) and, by extension, for the collective public interest.

With the Whistleblowing Decree, this protection has been further strengthened and extended to
individuals other than the whistleblowers themselves, such as the so-called. “facilitator” or
individuals mentioned in the Report, confirming the intention of the European and Italian
legislators to create conditions that make this mechanism a key safeguard for legality and the

proper functioning of administrations and organisations.

Internal reports may concern behaviours, actions, or omissions that harm the public interest or
the integrity of Domus Line S.r.l. and involve unlawful conduct relevant under Legislative Decree
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231/01, or violations of the Organisation, Management and Control Model adopted by Domus Line
S.r.l. again in compliance with Italian Legislative Decree 231/01 (e.g.: improper receipt of public
funds, aggravated fraud to receive public funds, and fraud regarding public supplies, corruption).

Internal reports cannot, however, concern disputes, claims, or requests related to a personal
interest of the whistleblower or the person who has filed a complaint with judicial or accounting
authorities, if they exclusively pertain to their individual employment relationships or interactions
with hierarchical superiors. Whistleblowing reports, therefore exclude, for example, reports of
workplace disputes and pre-litigation phases, discrimination between colleagues, interpersonal
conflicts between the whistleblower and another employee or superior, reports about data
processing issues within an individual employment relationship, unless they harm the public
interest or the integrity of Domus Line S.r.1.

Reports can be made through the internal reporting channel described below.

In this regard, it is noted that the administrative body of Domus Line S.r.l. - on [15.12.2023] -
adopted the so-called "Whistleblowing Procedure," through which the Company has entrusted the
role of managing internal reports to the Compliance Manager of the COMPANY.

Additionally, within the framework of the "Whistleblowing Procedure," Domus Line S.r.l. has
established that internal reports can be made through the following methods:

» in writing, through the "Whistleblower Software" portal, accessible at the following
address: https://whistleblowersoftware.com/secure/DOMUSLINE, by following the steps
detailed in the Whistleblowing Procedure.

» in verbal form:
A. Athrough the "Whistleblower Software" portal, accessible at the address
https://whistleblowersoftware.com/secure/DOMUSLINE, by following the steps
detailed in the Whistleblowing Procedure;

B. upon the Whistleblower's request, through a direct meeting with the

Reporting Manager, scheduled within a reasonable timeframe, not

exceeding 7 (seven) days, via the messaging system of the "Whistleblower

Software" portal.
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Any anonymous reports (i.e., those lacking elements that allow the identification of the
whistleblower) will be considered if they are sufficiently precise and consistent, and if they allow
for the understanding of the reported facts and situations (either directly or through an

investigation).

The internal report submitted to someone other than the Compliance Manager will be forwarded
to the latter by the actual recipient within seven days of receipt, simultaneously notifying the
whistleblower of the transmission of the report to the Compliance Manager.

Once the internal report is received according to the methods outlined in this paragraph, the
Compliance Manager - as the manager of the internal report:
> issues an acknowledgement of receipt of the report to the whistleblower within
7 (seven) days from the date of receipt;
» maintains communication with the whistleblower and may request additional
information from the same, if necessary;
» diligently follows up on the internal reports received;
» provides feedback on the internal report within 3 (three) months from the date
of the acknowledgement of receipt, or, if no acknowledgement has been issued,
within 3 (three) months from the expiration of the 7 (seven) day period from

the submission of the internal report.

Domus Line S.r.l. acts to protect whistleblowers from any form of retaliation, discrimination, or
penalisation, in accordance with the conditions and requirements set forth by the Whistleblowing
Decree, while also ensuring the confidentiality of the whistleblower’s identity and the identities of

other individuals involved, except where required by law.

"Retaliation," according to the Whistleblowing Decree, refers to any behaviour, act, or omission,
even if only attempted or threatened, carried out as a result of the report, the complaint to the
judicial or accounting authority, or the public disclosure, which causes or may cause unjust harm
to the whistleblower or the person who made the complaint, either directly or indirectly.

The COMPANY guarantees the whistleblower protection from retaliation as provided by the
Whistleblowing Decree, provided that - at the time of the report, complaint to the judicial or

accounting authority, or public disclosure - the whistleblower or complainant had reasonable
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grounds to believe that the information about the reported violations, publicly disclosed or
reported, was true and fell within the scope of circumstances that can be subject to reporting
under the Whistleblowing Decree.

Any action taken in violation of the retaliation prohibition set forth in Article 17 of the
Whistleblowing Decree is null and void pursuant to Article 19, paragraph 3, of the same Decree.

The COMPANY, in addition to implementing initiatives for raising awareness and training of its
staff, promotes the understanding of the Whistleblowing mechanism and the provisions of the
adopted Whistleblowing Procedure to external parties, ensuring the publication of the Procedure
in a dedicated section of the company website.

4.5.3 REPORTS BY THIRD PARTIES

Any information, of any kind, also coming from THIRD PARTIES and relating to the implementation
of the MODEL in sensitive areas must be brought to the knowledge of the SB.

The following requirements apply:

- reports must be gathered in relation to breaches of the MODEL or in any case consequent
to conduct which is not in line with the principles and values expressed by the COMPANY
in its CODE OF ETHICS;

- the SB shall assess the reports received, hearing the author of the report and/or the person
responsible for the presumed breach if required and motivating any refusal to proceed
with an internal investigation in writing;

- in compliance with the principles set forth in the CODE OF ETHICS, the reports must be
submitted in writing, may not be anonymous and must concern any breach or suspected
breach of the MODEL;

- specific information channels are established to facilitate the flow of reports and
information to the SB;

- the methods of gathering and conserving the reports received will be regulated by the SB.
The COMPANY undertakes to ensure that the persons submitting reports are protected against all
forms of retaliation, discrimination or penalisation, also ensuring the confidentiality of the identity
of the persons reporting breaches (without prejudice to statutory obligations) and that all persons

wrongly accused and/or accused in bad facts are also protected.

4.5.4 Information obligations relating to official acts
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In addition to the reports described in the previous paragraph, the SB of the COMPANY must also

receive information concerning:

- orders and/or notices from the judicial police or any other authority, which refer to the
performance of investigations, also in regard to unknown persons, involving the crimes
referred to in the DECREE;

- requests for legal support sent from directors and/or middle managers in the event of court
proceedings relating to the crimes referred to in the DECREE;

- the reports drafted by the persons responsible for other company functions as part of their
inspection activities, from which critical facts, acts, events or omissions relating to the
compliance with the provisions of the DECREE or the principles expressed in the CODE OF
ETHICS;

- information relating to the effective implementation, at all company levels, of the MODEL with
evidence of disciplinary proceedings initiated and concluded in addition to any sanctions
issued or orders to archive these proceedings with the relative motivations.

4.5.5 System of delegations
Finally, the SB must also be notified of the system of delegations adopted by the COMPANY and

any subsequent amendments thereto.

4.6 APPOINTMENT, REMUNERATION, EXPIRY AND REVOCATION OF THE SUPERVISORY
BODY

In compliance with article 6 of the DECREE, the SUPERVISORY BODY is directly appointed by the
administrative body of the COMPANY, having checked the possession of the personal requirements laid
down in paragraph 4.1 of this MODEL.

The appointment is completed with the formal acceptance of the office expressed by the member of
the SB.

Unless otherwise established at the time of appointment, the SUPERVISORY BODY remains in office
until the expiry of the administrative body of the COMPANY which appointed it.

If the functions of the SUPERVISORY BODY are assigned to the Board of Auditors, this body will hold
the office of SB for the whole duration of its mandate.
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The administrative body of the COMPANY sets the annual remuneration for the members of the SB for
the whole duration of its office. The members of the SB will also be reimbursed all documented
expenses borne in the performance of their office.

If even only one of the personal requirements listed in paragraph 4.1 of the MODEL ceased to exist or
if it is found that the members of the SB did not meet such requirements at the time of appointment,
the administrative body of the COMPANY shall promptly declare the disqualification of the member of
the SB and proceed to appoint a new member of the SUPERVISORY BODY.

The administrative body of the COMPANY may also dismiss the members of the SUPERVISORY BODY
at any time with justification. For example, justification may include the breach of one or more
requirements laid down in paragraph 4.3. above. In this case, the administrative body shall promptly
appoint a new member of the SB.

5. DISCIPLINARY AND SANCTIONS SYSTEM

5.1 GENERAL PRINCIPLES

The drafting of an appropriate sanctions system for breaches of the provisions of the MODEL is an
essential condition for ensuring the efficacy of the MODEL. In this regard, article 6, paragraph 2, letter
e) of the DECREE states that organisation and management models must “introduce

a disciplinary system suitable for sanctioning the failure to comply with the measures indicated in the
model”.

Disciplinary sanctions are applied whatever the outcome of any criminal proceedings, as the rules of
conduct imposed by the MODEL are taken on board by the COMPANY

autonomously and independently of the type of offence that the breaches of the MODEL may determine.

5.2 SANCTIONS FOR EMPLOYEES

Conduct held by the worker in breach of this MODEL, the relative CODE OF ETHICS, and all company
protocols/procedures indicated in the MODEL, is considered as a disciplinary offence pursuant to the
National Collective Bargaining Contract in force and applied by the COMPANY.

With reference to the sanctions applied to such workers, these are issued in compliance with the
procedures laid down in art. 7 of Italian Law no. 300 of 20 May 1970. In particular, in compliance with
the provisions relating to “Disciplinary Proceedings” in the National Collective Bargaining Contract in
force and applied by the COMPANY, it is stated that the COMPANY shall act promptly to any breaches
of the rules of conduct even if such conduct does not constitute a significant crime pursuant to the
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DECREE, or does not imply the liability of the COMPANY. In particular, in application of the National
Collective Bargaining Contract in force, sanctions applied to employees may include:

- verbal warning;

- written warning;

- fine of not more than three hours’ pay calculated on the minimum wage;

- suspension from work and pay for a maximum of three days;

- dismissal by fault, with or without notice (art. 10 of the CCNL contract in force).

Where:

a) Verbal warnings are issued to workers committing a minor breach which is not attributable to the
deliberate will to breach the rules of conduct of the MODEL, the relative CODE OF ETHICS, or the
company protocols/procedures indicated in the MODEL.

b) Written warnings are issued to workers who repeat the conduct described above.

c) Fines of not more than three hours’ pay calculated on the minimum wage are applied to workers
who repeat the conduct described above and who have already received a written warning in the
same calendar year.

d) Suspension from work and pay for a maximum of three days may be applied to workers who, in
the performance of their tasks, breach the provisions of the MODEL, the relative CODE OF ETHICS,
or the company protocols/procedures indicated in the MODEL, placing the integrity of company
assets at risk and/or exposing the COMPANY to an objective situation of risk linked to the
commission of one of the crimes contemplated in the DECREE.

e) Dismissal by fault, with or without notice, may apply to workers who, in the performance of their
tasks, breach the provisions of the MODEL, the relative CODE OF ETHICS or the company
protocols/procedures indicated in the Model, adopting conduct unambiguously aiming to commit
one or more of the crimes contemplated in the Decree and significant for the purpose of the
administrative liability of the COMPANY, determining the concrete applicability to the COMPANY of
the sanctions specified in the DECREE.

The disciplinary proceedings listed above will be applied according to the type, severity and recidivism
of the breach, in compliance with the methods laid down in the law and the CCNL contracts in force.
The type and entity of each sanction are determined considering, inter alia:

- the intentionality of the conduct and the degree of negligence, imprudence or inexperience of the

worker;
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- the worker’s conduct as a whole, also concerning prior disciplinary sanctions, in compliance with the
applicable laws;

- the tasks assigned to the worker.

If the author of the breach is a member of the top management, the COMPANY will adopt the most
appropriate measure including dismissal for just cause, if the relationship of trust with the COMPANY is
deemed to have been undermined. The disciplinary system is constantly monitored

by the SB and the delegated company functions. Having ascertained the above breaches, where
applicable reported by the SUPERVISORY BODY, the disciplinary proceedings and application of the
sanctions remain the responsibility of the delegated company functions.

5.3 MEASURES TOWARDS DIRECTORS AND AUDITORS

In the event of a breach of the MODEL, the relative CODE OF ETHICS or the company
protocols/procedures indicated in the MODEL, by directors and/or auditors /(where appointed) of the
COMPANY, the SB shall promptly notify the administrative body and the board of auditors

(where appointed). The administrative body and the board of auditors will assess, depending on the
type, severity and recidivism of the breach, whether or not to submit the information received also to
the shareholders’ meeting.

If the responsibility of one of the directors and/or auditors of the COMPANY is confirmed for one of the
significant crimes indicated in the DECREE, the COMPANY shall adopt the most appropriate measures,
and in particular will proceed to apply to the person responsible a fine of up to 3 (three) times the
annual salary received. In the most serious and/or repeated cases, the COMPANY may proceed to

dismiss the person responsible from the office held.

5.4 SANCTIONS APPLICABLE TO VIOLATIONS OF THE PROVISIONS RELATED TO
WHISTLEBLOWING

Breaches of the provisions of the Whistleblowing Decree concerning the reporting of unlawful conduct
constitutes grounds for the application of the disciplinary measures outlined in this document.

In particular, the following are subject to disciplinary sanctions:

- conduct by the whistleblower in cases where they are found criminally liable, even by a
first-instance judgement, for the crimes of defamation or slander, or for the same crimes
committed through a report to the judicial or accounting authorities, or found civilly liable,
on the same grounds, in cases of wilful misconduct or gross negligence;

- retaliatory conduct carried out in breach of Article 17 of the Whistleblowing Decree, i.e.,
any conduct, acts, omissions, or threats—whether actual or attempted—carried out as a
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result of a report, complaint to judicial or accounting authorities, or public disclosure, which
causes or may cause unjust harm to the whistleblower or the person who made the report,
directly or indirectly;

- conduct intended to obstruct the reporting process;

- breaches of whistleblower protection measures, particularly regarding confidentiality
obligations;

- failure to carry out the necessary verification and analysis of reports.

Where applicable, disciplinary measures are determined by Domus Line S.r.l., based on the principles

of proportionality and appropriateness.

5.5 MEASURES ADOPTED TOWARDS EXTERNAL COLLABORATORS

All conduct by external collaborators, whatever the contractual form applied, which is contrary to the
conduct indicated in this MODEL or the relative CODE OF ETHICS may, through the inclusion of
appropriate clauses, lead to the termination of the contractual relationship.

In cooperation with the SB, the competent company functions will draft, update and include, in all
letters of appointment or partnership agreements, specific contractual clauses also envisaging the
payment of damages caused to the COMPANY by the application by the courts of any measures laid
down in the DECREE.

6. DISSEMINATION AND TRAINING

6.1 DISSEMINATION OF THE MODEL

The MODEL enters into force from the date of approval by the administrative body of the COMPANY.
For the purpose of the effective implementation of the MODEL, a general objective of the COMPANY
is to guarantee that all RECIPIENTS of

the MODEL are fully aware of the rules of conduct contained therein. All RECIPIENTS are bound to be
fully aware of both the objectives of correctness and transparency pursued by the MODEL, and the
methods used by the COMPANY to pursue them.

For this purpose, the following must be made available:

- the General Part of the MODEL and the relative CODE OF ETHICS on the COMPANY website and
intranet;

- the Special Parts of the MODEL on the company intranet.

Moreover, an electronic copy of the MODEL and the relative CODE OF ETHICS shall be sent by the
competent company functions by e-mail to all the RECIPIENTS with a company e-mail address; the
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COMPANY will in any case make available to all RECIPIENTS a hard copy of the MODEL and the relative
CODE OF ETHICS at the COMPANY headquarters.

All new contracts of employment include information on the adoption of the MODEL and the relative
CODE OF ETHICS.

6.2 TRAINING FOR RECIPIENTS.
For the purpose of the implementation of the MODEL, the competent company functions oversee and
manage training for RECIPIENTS with the support of the SUPERVISORY BODY.

The training activity, aiming to disseminate knowledge of the laws referred to in the DECREE, differs
in contents and delivery methods according to the type of RECIPIENTS targeted and the level of risk
in the area they work in.

Training is delivered according to the methods described below and is planned in a specific document
drafted by the competent company functions.

6.2.1 Persons with administrative, management, representation and control and management
functions

Persons with administrative and representation functions in the COMPANY are trained in detail on

the referred regulatory aspects and actively participated in the drafting of this MODEL. These

persons are continuously trained, updating their knowledge according to regulatory

developments.

6.2.2 Employees working in specific sensitive areas
Employees working in specific “sensitive areas” are trained in seminars covering the following
topics:
- introduction to the DECREE and illustration of the company CODE OF ETHICS;
- illustration of the General Part of the MODEL;
- illustration of the Special Parts of the MODEL, with specific reference to the individual risk
areas (so-called “sensitive areas”).

The last point is subject to specifically planned periodic updates.

6.2.3 Other staff
Recipients not working in sensitive areas are trained in a seminar focusing on the following topics:
- introduction to the DECREE and illustration of the company CODE OF ETHICS;
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- illustration of the MODEL implemented in the COMPANY.
6.3INFORMATION TO THIRD PARTIES.

All conduct of THIRD PARTIES which is contrary to the values expressed in the CODE OF ETHICS which
leads to the risk of commission of an offence sanctioned by the DECREE may, through the inclusion of
appropriate clauses, lead to the termination of the contractual relationship.

With the cooperation of the SB, the company management will draft, update and include, in all letters
of appointment or partnership agreements, specific contractual clauses also envisaging the payment
of damages caused to the COMPANY by the application by the courts of any measures laid down in the
DECREE.

Moreover, for the purpose of appropriate information, the competent company functions will ensure
the dissemination of the contents of the MODEL and the CODE OF ETHICS to all THIRD PARTIES.
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